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June, 2026

 

Dear Business Partner

 

At Otto Olsen AS we are focusing on our customers and how to improve our relations with them for a mutual sustainable and 
profitable growth. We believe it essential in the relationship between us and our business partners with a high standard of corporate 
conduct and strict business ethics.

We believe that implementing high standards of code of conduct will develop trust and satisfaction of our business partners and the 
pride of our employees. We also believe that clear rules and expectation, combined with culture of personal and professional 
integrity, set a strong framework for a sustainable and profitable growth.

Otto Olsen will not tolerate any improper business conduct of any sort. Therefore, we have established a Code of Conduct to clearly 
ensure you what we are expecting from our business partners regarding business conduct.

We expect all our business partners to be ethical, responsible and to fully comply with all applicable laws and regulations. Our code 
of conduct applies to our employees, all our business partners and we are expecting that your business partners also comply with 
our code of conduct or similar practice.

Please take the time to read this code carefully and understand it. We need your support as a business partner, to ensure that we 
together are able to live up to that promise and continue to grow business together.

Thank you.

 

Kjetil Høgbakken

Chief Executive Officer

 

 

 

Ethics and Business Conduct   

Anti-corruption
Corruption is incompatible with the ethics of Otto Olsen and its business partners. Otto Olsen business partners conduct their 
business according to the principles of honesty and equity and in compliance with rules and regulations prohibiting corruption in 
commercial transactions.

Gifts & invitations
Otto Olsen business partners undertake not to offer any employee any gift or invitations that could influence (or be considered as 
intended to influence) the judgment of the employee concerning his or her relations with the business partner.

Gifts offered purely as a courtesy are acceptable only if they remain within the reasonable limits fixed by applicable laws and 
customary commercial practices and Otto Olsen employees will never accept gifts in cash.

Anti-competition
Otto Olsen business partners act in accordance with the principles of fair competition, in compliance with applicable laws.

Conflict of interest
Otto Olsen business partners do not take part in or seek to influence any decision under circumstances that can give rise to an 
actual or perceived conflict of interest. Such circumstances may be a business interest or a personal interest in the subject matter – 
economically or otherwise – directly or through someone closely related. If Otto Olsen business partners become aware of a 
potential conflict of interest they will, without delay, notify Otto Olsen.
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Environment & Product responsibility

Environment
Otto Olsen business partners are committed to minimizing the impact on the environment of their activities and their products and 
developing solutions that contribute to preserving the environment and saving energy.

Otto Olsen business partners comply with national environmental legislation and discharge permits. They take all necessary steps to 
implement environmental management principles and systems on their plants and aim for continuous improvement on this issue.

Product responsibility
Otto Olsen business partners strive, to the extent possible, to incorporate environmental, health and safety criteria into the 
purchasing, the design, the production and the implementation of its own products and services in order to reduce their impact 
throughout their lifecycle while maintaining and/or improving their quality.

Otto Olsen business partners strive to provide to the extent possible Otto Olsen with accurate information about the composition of 
their products and their environmental impact throughout their lifecycle.

Labor standards

Forced and child labor
Otto Olsen business partners are committed to respect the international human rights laws, eliminate all forms of illegal, forced or 
compulsory labor and reject all child labor.

Diversity & fairness
Otto Olsen business partners respect equal opportunities rights and seek to provide their employees with a work environment free of 
discrimination or harassment of any kind whatsoever.

Labor relations
Otto Olsen business partners respect the right of employees to form or join the unions and workers’ organizations of their choice and 
to participate in collective negotiations.

Otto Olsen business partners shall respect internationally recognized human rights and conduct their business in accordance with 
applicable human rights and sustainability legislation, including the Norwegian Transparency Act (Åpenhetsloven) and, where 
applicable, the EU Corporate Sustainability Due Diligence Directive (CSDDD). Links below.

Business partners are expected to identify, prevent, mitigate, and account for actual and potential adverse impacts on human rights 
and decent working conditions in their own operations, supply chains, and business relationships. Upon request, business partners 
shall provide relevant information supporting Otto Olsen’s due diligence and reporting obligations.

Working hours and wages
Otto Olsen business partners comply with local legislation regarding working hours and minimum wages.

Health & safety
Otto Olsen business partners deploy the necessary resources to ensure the health and safety of their employees in their workplace, 
through continuous improvement, according to applicable legislation and health and safety management system.

 

Reporting and whistleblowing
Business partners shall report any concerns or violations of this Code of Conduct through Otto Olsen’s designated reporting 

channels.

 

Monitoring, compliance and consequences
Otto Olsen reserves the right to monitor compliance with this Code of Conduct and may take appropriate action, including 

termination of the business relationship, in case of serious or repeated breaches.

 

Conclusion – Implementation & continuous improvement
The implementation and continuous improvement of the principles contemplated in these Code of Conduct must be a primary 
concern shared between Otto Olsen and its business partners.

By remitting an offer to Otto Olsen and/or entering a contractual relationship with Otto Olsen, business partners undertake:

to strive to comply with the principles of the Code of Conduct,

to implement a continuous improvement action plan in accordance with these principles,
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to promote a similar relationship and a continuous improvement approach vis-à-vis their own suppliers and partners, and

to ensure all their affiliates commit to the same principles.

 

Statement
As a business partner to Otto Olsen, we hereby confirm that we have carefully read and understand the Otto Olsen Code of 
Conduct. We commit to promote the implementation of its principles towards our employees, own suppliers and partners. 

 

Norwegian Transparency Act (Åpenhetsloven): Norwegian Consumer Authority – Transparency Act  - hit button on right hand 

side for English version

EU Corporate Sustainability Due Diligence Directive (CSDDD): European Commission – Corporate Sustainability Due Diligence
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https://www.forbrukertilsynet.no/vi-jobber-med/apenhetsloven?utm_source=chatgpt.com
https://commission.europa.eu/business-economy-euro/doing-business-eu/corporate-sustainability-due-diligence_en?utm_source=chatgpt.com

